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President’s Message

By RPEA President Rosemary Knox

Dear Members,

am pleased to share with
you that many chapters are
now getting into the full swing of
hosting in person Chapter meetings. |
have had the pleasure of visiting with
the Sonoma, Yreka, and Lakeport
Chapters. It is refreshing to visit
everyone and hear how we all
survived the Covid quarantine!

Hooray, summer is in full swing and
with that we are faced with warm
weather and the never-ending
California water restrictions!  The
following are some tips on how to stay
safe and hydrated when we are faced
with extreme heat. Stay inside during
the hottest part of the day (10 A.M. to
4 P.M). Dress in loose-fitting,
lightweight, and light-colored clothes
that cover as much skin as possible. If
you feel overheated, cool off with
washcloths, fans and a cool sponge
bath or shower. Remember this type
of heat is temporary, California is
blessed with moderate weather.

By now many of you have read from
the previous RPEA Newsletter and
received information from CalPERS
regarding the 2021 Member-at-Large
Election.

The Board of RPEA has endorsed two
candidates for the Member-at-Large
seats. The Member-at Large position
represents all active and retired
members throughout the state. The
two positions will be identified on the
ballot as Position A and Position B.
The four-year term begins January
16, 2022 and ends January 15, 2026.
Margaret Brown is seeking re-election
to the Position B seat. Tiffany
Emon-Moran is challenging David
Miller for the Position A seat. Please
refer to the Vice Presidents article for
more information on our two
candidates.
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Members! We have an opportunity and
an immense responsibility to re-elect
and elect two viable candidates to the
CalPERS Board. The 13-member
CalPERS Board of Administration, the
largest public pension fund, serves
more than 2 million members in the
retirement system and more than 1.5
million members and their families in
their health program. The CalPERS
board also sets policy and oversees the
administration of retirement and health
benefits on behalf of California public
employers, and their active and retired
employees. CalPERS active members
as of July 1, 2021 are eligible to vote in
this election. Retired CalPERS
members (excluding survivors and
beneficiaries) whose effective date of
retirement is on or before July 1, 2021
are eligible also to vote in this election.

Your Board of Directors have been
working diligently to ensure that the
CalPERS Board lives up to ensuring
that our pensions remain strong and
safe! The Ad-Hoc Committee
Regarding CalPERS Expert Issues,
chaired by David Soares, continues to
provide testimony against the AB 386
(Cooper) bill at the California
Legislature. The California State
Senate Standing Committee on
Judiciary has declined to move forward
with AB 386. For more information
regarding the defeat of AB 386, please
see RPEA’'s Press Release in the
following pages.

Two special items within this Newsletter
reflect CalPERS financial condition,
and CalPERS Health Plan Premiums
for 2022.

| am happy to report that our website
has garnered quite a lot of traffic thanks
to the team at Vilocity, we are now being
promoted and viewed via digital
marketing and social media, including
Facebook and all trending
communication platforms.



Vice President's Report

very important CalPERS
Board election occurs
beginning August 27.
RPEA’s endorsed
candidates are Margaret
Brown, Incumbent, and Tiffany Emon-Moran, running
against David Miller. They are activists who are vital to
promoting sound practices by the CalPERS Board.
They have the financial background necessary to be
effective on the CalPERS Board and make informed
decisions about our pensions and health care. Too
many Board members are staff-oriented and fail to probe
staff proposals and/or actions to find more suitable
solutions to CalPERS issues. These two Board
members would combine with the two or three other
activist members to comprise a potent force on this
Board and produce better results.

News from CalPERS just keeps getting better and better
related to its financial condition. With the stock market
gains over the past year, CalPERS’ return on investment
(ROI) is 21.3% for the fiscal year ending June 30, 2021.
That huge gain has pushed the funded status of the public
employees’ retirement fund (PERF) to 83% which is in the
‘healthy’ category according to pension fund rating
agencies. This means that if the economic system
collapsed (could never happen), CalPERS could pay out
83 cents on every dollar owed to all members. The
unfunded liability of the pension fund is greatly reduced
with this newly gained trove of money — a condition that
public pension fund critics often claimed to be unsolvable.
Unfunded liability in ‘defined benefit' pension systems
was frequently depicted by public pension detractors as
the bane of pension funds and would eventually lead to
their demise and place a new, heavy burden on taxpayers
who would have to pick up the pieces.

While the fortunes of CalPERS have greatly improved
over the past couple of years, some disturbing problems in
public pension systems persist and appear to be growing.
Public employee and teachers’ pension funds in
Pennsylvania, Kentucky, Ohio and elsewhere have
experienced financial setbacks due to questionable
practices by private equity (PE) firms and pension fund
managers. Real estate transactions and other private
equity activities that produce high fees paid by pension
funds for ROl that is no better than stock (equities) returns.
Most private equity deals are illiquid (not readily turned
into cash) and fail to produce stock market returns. Some
real estate deals were obviously ‘sweetheart'deals where
firms and others got real estate from pension funds for

By Al Darby, Vice President

pennies on the dollar. CalPERS is trying to be more
engaged in private equity through their ‘private loan’
program (loans to less creditworthy entities that banks
won't lend to) that produce higher interest loans and profit
in excess of 7% (target ROI for CalPERS investments).
Let's hope CalPERS doesn't get involved in some of the
same misguided PE ventures.

Turns out that CalPERS appears to have a special
interest in loaning to PE firms who often have business
holdings that are loaded with debt and will take on more
debt from any source willing to take the risk. PE firms are
increasingly squeezing their owned assets for returns on
investment through any means possible: selling off
assets, borrowing, cutting staff pay, managed bankruptcy,
cutting staff, making staff work in much smaller quarters,
or work from home. They are finding many different types
of businesses to acquire and squeeze like HMO's,
hospitals, consulting firms, private colleges, etc.
CalPERS may be attempting to curry favor with these
corporate fleecers. Fortunately, CalPERS has a small
footprint in PE and its PERF allocation is only 8% for this
type of investment. Hopefully, the new allocation that is
coming in 2022 will not increase CalPERS' PE
commitment. We are hopeful that we can get AB 386
amended in the state senate to require transparency in
CalPERS’ private loan plan thereby assuring some
semblance of oversight to prevent sweetheart deals
and/or unwise lending to occur. Late word tells us AB 386
died in the senate Judiciary Committee on July 13, 2021.
This is the second time RPEA has successfully
spearheaded an effort to protect our pension fund.

On a lighter note, COVID vaccination success is
permitting our chapters to come to life again and engage
in some of the usual activities that chapters’have always
done. A few chapters have scheduled picnics and others
plan face-to-face meetings in the near future. Our primary
recruiting arm, AMBIA, is still producing its quota of new
members for RPEA. Our relationship with AMBIA is still
evolving and improvements in our performance is
continuing with a lot of help from AMBIA with new
products and the folks at Vilocity (AMBIA's PR firm) who
have improved our image through our website, social
media, digital marketing, and public media. Ads for RPEA
group dental and vision insurance often appear in You
Tube, Facebook, Instagram, and Linked-In. Chapters are
encouraged to support and cooperate with AMBIA
representatives who support us but need you to assist
them in getting their message out to current members and
potential new members.
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Health Benefits Update

Medical costs in this
country are TOO HIGH.

ccording to The Common
Fund report “U.S. Health
Care from a Global
Perspective, 2019: Higher Spending, Worse Outcomes?”
dated January 30, 2020 we pay more than the rest of the
industrial world and get undeveloped world results.

The Board adopted the 2022 medical rates on the
second day of the Board Offsite meeting, Wednesday,
July 14.

https://lwww.calpers.ca.gov/page/active-members/
health-benefits/plans-and-rates

The first year “risk modification” for the HMQ’s are
reflected in the rates. One should expect to see similar
adjustments in 2023. The table below is for basic
plans and single member. For Two Party Code double
the dollar amounts and for a Family Code multiply by
2.6. These are total monthly premiums. How the cost
is split between the employer and the employee is set
by each employer.

HMO Plan Subsidy | Surcharge | Premium | Dollar %
Change | Change
Anthem Blue Cross Select HMO $19.88 $848.08 | $47.57 | 594
ﬁrﬂi&em Bilue Cross Traditional §£97.08 $1,198.07 | ($24.25) | (1.82)
Blue Shield Access+ $117.07 $900.22 | (338.74) | (4.13)
Blue Shield Trio $6.76 3742.70 | $20.14 | 2.79
Health Net Salud y Mas $53.97 $486.51| $61.49| 14.47
Health Net SmartCare £54.09 $1,007.13| $82.77| 895
Kaiser 522,64 $804.67 | $43.05| 565
Kaiser Out-of-Stale $1,138.95| $98.80| 9.50
Shamp Performance Plus $40.32 $600.21| $66.94 | 10.59
UnitedHealthcare Alliance HMO $9.70 $818.03| $62.42| 8.26
UnitedHealthcare Harmony HMO $53.70 $737.35 New | New
Western Health Advantage $16.60 $741.26 | ($15.76) | (2.08)

Medicare plans were not being risk adjusted. Again, the
numbers are for single members.

Medicare HMO Plans Fremium % Change
Anthem Medicare Preferred $360.19 (6.05)
Kalser Sr. Advantage $302.53 (6.76)
Kaiser Out-of-State® $295.52 (6.92)
Sham Direct Advantage 263.85 7.96
UnitedHealthcare Group MA17 204.65 (4.53)
Blue Shield Medicare Advantage 353.11 New
UnitedHealthcare Edge $347.21 New
Western Health Advantage $314.94 New

Why should each of the 557,855 members in Kaiser pay
an additional $22.64 a month to subsize Blue Cross
Traditional and Blue Shield Access+? Why should the
14,594 members of Sharp Performance Plus pay a
subsidy not because they are healthier but because
they get their care in San Diego where doctors and
hospitals charge less?

The basic HMO “risk mitigation” has a fundamental flaw.
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By JJ Jelincic, Director of Health Benefits

It is designed to protect and mitigate the risk of the
insurance companies. It is based on the payouts by
the health plans. It does not mitigate the health risks
of the members. All the HMOs offer the same
benefits and therefore have the same “value”. The
differences are in the networks.

Let me show the flaw. This is very simplified to make
the point clear. Each plan has the same number of
people and only pays for office visits during the
period. | told you it was very simplified

Plan # Office Fee/Office | Medical Cost | Risk Score Premium
Visits Visit Adjustment
Plan A 1 400 400 1.20 (66.67)
Plan B 1 200 200 0.60 133.33
Plan C 2 200 400 1.20 (66.67)

If you look at usage, Plans A and B have the same
usage and therefore presumably the same health
risks. Plan C on the other hand uses twice the
medical care and presumably the members are twice
as sickly.

Under the model of “risk adjustment” being used by
CalPERS Plans A and C would both receive
subsidies. Plan A because it pays higher fees to
medical providers and Plan C because it has a sicker
population. Plan B because it has the low usage
(equal to plan A) and negotiated low reimbursement
rates would get hit with a surcharge to pay those
subsidies.

It may make sense to subsidize Plan C because of
the sicker population but why subsidize Plan A for
poorer rate negotiations?

It is embarrassing that only Jason Perez and
Margaret Brown could bother to look at the model and
see the obvious flaw. The rest of the Board just heard
staff say “risk mitigation” and rubber-stamped staff’s
recommendation.

This is just one example of why the RPEA is
endorsing Margaret Brown for the CalPERS Board.

We are confident that given her experience as a
former detective and a Certified Fraud Examiner
Tiffany Emon-Moran has a nose for the stuff that
makes the flowers grow and will monitor, question
and not just rubber-stamp staff. Which is one
reason why RPEA is supporting Tiffany
Emon-Moran for the CalPERS Board.

Ballots will be mailed August 27 and must be returned
by September 27, 2021.

Why should retirees care about the basic plans?
Many of our members are not Medicare eligible and




Health Benefits Update

must use the basic plans. While the adjustments are
to basic plans only (at least for now) a system that
gives subsidies for negotiating higher fees to providers
drives up medical costs. That is not in anyone’s
interests - other than providers.

This so called “risk mitigation” does nothing to reduce
the cost drivers of care and in fact by rewarding high
fees will make them worse.

Preferred Provider Organizations

On the PPO side CalPERS is eliminating PERS
Choice, combining it with PERSCare and renaming it
PERS Platinum. PERS Select is being renamed
PERS Gold. This is a policy choice being made by the

CalPERS Board of Administration to protect
PERSCare with its greater coverage.
Basic PPO Plans Premium $ Change % Change
PERS Platinum (née Care) $981.99 ($165.09) (14.85)
PERS Choice N/A $97.55 11.49
PERS Gold (née Select) $650.38 $122.99 23.32
Medicare PPO Plans Premium § Change % Change
PERS Platinum (née Care) $381.04 $0.69) 0.18
PERS Choice™ INFA $31.97 9.14
PERS Gold (nee Select) 3774 52744 7.84
State Contributions
Tier 100/90 80/80 B0/80
Basic and Medicare Basic Medicare
Annuitants Annuitants* Annuitants
Single $816 $651 $2486
Two-Party $1,548 $1,302 $507
Family $1.977 $1,680 $750

For employer contributions for non-state retirees, you
will have to contact your former employer. If your
former employer does not participate in the CalPERS
health program then we have no information about
plan options and you need to contact your former
employer.

Long-Term Care (LTC)

There has been a proposed settlement for the
CalPERS LTC lawsuit, Wedding, et al. v. CalPERS, et
al. (Los Angeles County Superior Court, Case No.
BC517444)." At this point the details are unclear what
that settlement is. Information will be available at
https://www.calpers.ca.gov/page/active-members/
health-benefits/long-term-care It appears that
members of the class will be given the option of a
partial refund and dropping out of the program. Others

can forego a refund and choose to stay in the program.

For those who remain in the LTC program, at the

November 2020 meeting the CalPERS Board voted to
increase LTC premiums by 90%. There will be a 52%
increase this year and a 25% increase next year.
The increase will happen on the policy anniversary
date. The first increases were supposed to start July
2021. The actual starting date was delayed. If you
participate in the program, you will receive a letter
before the increase goes into effect. You will be
offered the chance to accept changes in your
coverage. Accepting the reduced coverage will lower
the 52% increase. CalPERS has not released
information on what ‘savings’ can be gained from each
option. That will be different for each individual and
will be outlined in your letter. The options include:

B Copay option of 10% and 20%

® 180-day elimination period for facility only and
comprehensive policies and 90-day elimination
period option for Partnership policies

m 3% built-in inflation protection option for
Partnership policies

W 2-year benefit period for facility and comprehensive
policies

B 6-month benefit period for Partnership policies

B Enhance the partial benefit upon lapse provision
to be available to all policies that do not have the
non-Forfeitureoptions

Margaret Brown was the only Board member not to
vote for the increase. She recognized that the
increase was unaffordable for many members. That
is yet another reason RPEA has endorsed
Margaret Brown’s re-election.

More information about the LTC increases is

available at:

https://www.calpers.ca.gov/page/active-members/
health-benefits/long-term-care

1Sacramento Bee July 13,2021 "Thousands of
CalPERS members could get $30,000 or more in
long-term care lawsuit settlement”
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Health Benefits Update
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2021 Medicare Plans | Single | 2-Party ] Family | 2022 Medicare Plans | Single | 2-Party | Family Ch L]
Madicare Premium Rates - All Regions " I
e o] ol e v Vote Immediately!
PERS Choice 349.87| 6384 1.048.91 8.14%
PERS Salact 349.97|  €9994) 1.049.91|PERS God T4 75482 1,132.23] 784%
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" MARGARET BROWN
s CalPERS Board |

Bringing Oversight, Accountability

and Transparency back to the Board!

| have the experience and courage to make
tough, smart decisions for beneficiaries = | vote
"NO" on politically motivated investment deals
that fail to measure up *=» I'm fighting for your
Retirement and Healthcare Security!
alpur,mar-cu.‘)ml com

ENDORSED BY RETIRED PUBLIC EMPLOYEES ASSOCIATION

m\iHHﬁ ol

Tiffany is running for the CalPERS Board of
Directors because shes a retired peace officer,

- 5 for
el (| R .
- @ C al PERS mother, and CalPERS retiree who's worried about
~4 — the sustainability of our $459 billion pension
- system. In the last decade, our pension system has
‘¥ B O A RD been plagued by countless scandals, staff turnover,

and failures to meet annual return benchmarks.

I m [1 ere to p rote Ct an d Tiffany is a Certiﬁedl Fraud.Examjfle-r; shqlr earned

her masters degree in public administration, and

serve our beneficiaries < is curently pursuing a degree in accounting,

Tiffany is endorsed by active and retired members
and labor organizations including RPEA and CSR.

Paicl fior by Tilamy Moran for Calpers Boand 2021 1D 1435616

| www.Tiffany4CalPERS.com * Tiffany4CalPERS@gmail.com
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CalPERS Secret Lending Bill Fails — AGAIN

By David Soares, Chair-Ad Hoc Committee re Expert CalPERS Issues

CalPERS executives have yet again failed in an
attempt to hide their shameless cozying-up to some of
the worst actors on Wall Street. Members will recall
that during the 2020 Legislative session, they were
forced to withdraw their bill to remove important
information about “Private Loans” from the California
Public Records Act, when it was revealed that Chief
Investment Officer Ben Meng had disclosed unlawful
conflicts of interest that had been covered-up by CEO
Marcie Frost and Board President Henry Jones for
nearly two years. Meng suddenly resigned with
immediate effect when the FPPC opened an
investigation based on an anonymous whistle blower
complaint.

CalPERS management doubled-down by reintroducing
a nearly identical bill in the 2021 session as AB 386
(Cooper), the main difference being that CalSTRS and
every other pension system now declined to participate
in the legislation. The RPEA Legislative Committee
immediately stepped into principal opposition to the bill,
assisted by the RPEA President’'s ad hoc Committee of
CalPERS Experts and our Sacramento lobbyists,
Aaron Reed and Associates.

The bill managed to pass the Assembly after running
into trouble in the Assembly Judiciary Committee,
where the staff analysis savaged the long string of
recent governance failures at CalPERS:

While the public (especially those who are public
employees and retirees) would like to think that the
CalPERS Board abides by its fiduciary obligations,
recent scandals have unfortunately shown that it has
not always done so. Just last year, former CIO Yu
Ben Meng suddenly departed after an anonymous
ethics complaint to the Fair Political Practices
Commission alleged he approved a $1 billion deal
with the New York financial firm Blackstone Group
while personally holding as much as $100,000 in the
company’s stock. (Finch, ‘CalPERS ahead of
earnings goal with absence at top. When will
investment chief vacancy hurt?,” Sacramento Bee
(April 19, 2021), [citation].) It was another
embarrassing chapter for the agency. In 2018, a
blogger revealed exaggerated claims on the resume
of newly-hired chief financial officer Charles
Asubonten, prompting him to resign. (ibid.) Two
years prior, former CEQO Fred Buenrostro was sent to
prison for taking bribes from former CalPERS board
member Alfred Villalobos. (Ibid.) Assembly Judiciary
Committee Analysis April 27, 2021, pp 5-6.
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However, the bill struggled in the Senate, first when
Senate Standing Committee on Labor Public
Employment and Retirement chair Senator Dave
Cortese (SD-15), joined by Senators John Laird
(SD-17) and Josh Newman (SD-29), required that
CalPERS accept amendments originally suggested by
the RPEA requiring disclosure of the constituent
ownership of any borrower and the collateral pledged
to secure any loan of public funds. In his letter of
opposition to AB 386, Pasadena Mayor Victor M
Gordo wrote that:

...the terms, financial performance, collateral and
parties to any loan of funds held in public trust, once
executed, are matters necessary for members of the
public to assess whether CalPERS staff and the
CalPERS Board are acting in the best interests of
taxpayers, the members, and the beneficiaries. Any
entity seeking investment of funds held in frust for
the public must be willing to subject themselves to a
certain level of scrutiny that they would not
necessarily face in the private market. In the current
low- or no-return investment environment, there is a
strong temptation to make deals which might not be
in the best interest of the public. Secret investments
of public trust funds are never in the public's interest.

The proposed secret lending program then ran into
further trouble when CalPERS staff were forced to
admit to RPEA negotiators that, rather than providing
financing to help struggling businesses, AB 386 was
in fact intended to secretly funnel low-interest
financing to private equity firms to whom CalPERS
already pays hundreds of millions of dollars in
fees and profit sharing each year — the same
private equity firms with whom CalPERS had
covered-up their ex-ClQ’s serious conflicts of interest,
still under investigation by the state Fair Political
Practices Commission.

The California State Senate Standing Committee on
Judiciary eventually declined to move forward with
AB 386. Only three of the committee’s 11 members
voted to move forward with the bill after the author and
a CalPERS representative were unable to respond to
Senator John Laird's (SD-17) straightforward
questioning about CalPERS Board oversight of the
proposed lending program.

“The CalPERS Board has abandoned their fiduciary
duty of oversight to staff who are funneling hundreds
of millions of our pension dollars to shadowy outside
managers that only give back a tiny percentage of
overall returns to the trust fund,” said RPEA President
Rosemary Knox. “We are asking that the state
senate conduct hearings on this delegation of




CalPERS Secret Lending Bill Fails — AGAIN

By David Soares, Chair-Ad Hoc Committee re Expert CalPERS Issues

authority by the Board, along with the long litany of
governance failures documented by legislative
analysts who looked at this secret lending bill.”

RPEA is requesting that the Senate Standing
Commission on Labor Public Employment &
Retirement invite CalPERS CEO Marcie Frost and
CalPERS Board President Henry Jones to testify
before the committee to answer questions about:

» The delegation of authority to the CIO to make an
unlimited number of Private Equity deals of up to
$1.9B each without any Board oversight or review;

« Their FY 21-22 plan to pay an estimated $1.2B in
fees and profit sharing to outside PE and RE
managers running a mere 18% of CalPERS assets,
when the entire CalPERS operating budget for
everything else is about $680M;

* The reduction in the number of Board
committee meetings from monthly to 5
Investment and 4 Finance meetings annually;

« Their regular violation of the Bagley-Keene open
meeting law;

* Their cover-up of ex-ClO Ben Meng’s conflicts of

See’s

CANDOIES
AbAA

interest from the majority of the Board and
the FPPC;

* How the phony ex-CFO Charles Asubonten got
hired using a faked employment history;

* Why the Board has no independent legal
counsel, but instead rely on a white collar criminal
defense lawyer who reports directly to the CEO,;

* Why and how CalPERS claimed for a year that
CEO Marcie Frost had earned a Master's Degree
when in fact she has never been formally admitted
to college, has only ever attended one college-level
class as a non-admitted student, and only holds a
high school diploma.

CalPERS was once a paragon of good governance.
Over the past decade it has suffered from a long slide
into mismanagement and a series of embarrassing
mis-steps. RPEA wants to bring CalPERS back to the
high level of trust that it once commanded, not just to
protect the pension rights of beneficiaries, but to protect
publicly-funded defined benefit plans for current future

employees. To do this we must continue to fight
against the lack of transparency that trust fund
executives are attempting to hide their gross

incompetence and troubling conflicts of interest behind.

Remember:
o We sell See’s Candy Certificates all year long.
o FEach certificate represents the equivalent of a 1 Ib. box of See’s Candy.
o As an RPEA member, you may order:

By mail: Send a note explaining your order, along with your check for the
number of certificates you want to: RPEA, 300 T Street, Sacramento, CA,
95811

By phone: Use your Visa or Mastercard. Just call the Headquarters
Office at 800-443-7732 to place your order

Online: Use your Visa or Mastercard in the RPEA Store at www.rpea.com
Current Price (as of February 1, 2018): $18.50 each by mail

STAY CONNECTED

RPEA MEMBERS!

WE NEED TO STAY CONNECTED NOW MORE THAN EVER!
PLEASE UPDATE US IF YOU HAVE CHANGED YOUR

E-MAIL OR PHONE NUMBER OR HAVE MOVED.

TO UPDATE YOUR CONTACT INFORMATION, PLEASE

EMAIL RPEAHQ@RPEA.COM

¥i ©YouTube 2

RPEA
BLOG
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Legislative Update

By Aaron Read and Pat Moran of Aaron Read & Associates

2021 RPEA LEGISLATIVE TRACKING & POSITION

State Legislation

e/
e |

July 29, 2021
CURRENT RPEA
BILL NUMBER & AUTHOR LEGISLATIVE INTENT STATUS POSITION
AB 323 (Kalra D) Long-term Summary: The Long-Term Care, Health, Safety, and Security Act | Re-referred
health facilities. of 1973 defines a class “A” violation as a violation that the to Com. on
department determines presents either (1) imminent danger that APPR ’ Sz
death or serious harm to the patients or residents of the long-term :
Current Text: Amended: 7/15/2021 | peaith care facility would result therefrom, or (2) substantial
Introduced: 1/26/2021 probability that death or serious physical harm to patients or
residents of the long-term health care facility would result
therefrom.
AB 386 (Cooper D) Public Summary: The California Public Records Act requires state and Status:
Employees’ Retirement Fund: local agencies to make their records available for public inspection, | 7/15/2021-
investments: confidentiality. unless an exemption from disclosure applies. Current law excludes | |n committee: 0

Current Text: Amended: 6/29/2021
Introduced: 2/2/2021
Last Amend: 6/29/2021

from the disclosure requirement certain records regarding
alternative investments in which public investment funds invest.
This bill would exempt from disclosure under the act specified
records regarding an internally managed private loan made directly
by the Public Employees’ Retirement Fund. Under the bill, these
records would include quarterly and annual financial statements of
the borrower or its constituent owners, unless the information has
already been publicly released by the keeper of the information.
The bill would prescribe specified exceptions to this exemption
from disclosure.

Referred to
suspense file.

Location:
7115/2021-
SENATE
APPR.
SUSPENSE
FILE

AB 458 (Kamlager D)
Importation of prescription
drugs.

Current Text: Amended: 3/23/2021
Introduced: 2/8/2021

Summary: Would create the Affordable Prescription Drug
Importation Program in the California Health and Human Services
Agency (CHHSA), under which the state would be a licensed
wholesaler that imports prescription drugs, as specified, for the
exclusive purpose of dispensing those drugs to program
participants. The bill would require CHHSA to seek federal
approval for the importation program on or before June 1, 2022,

Status: 4/30/
2021-Failed
Deadline
pursuant to
Rule 61(a)(2).
(Last location

S2

Last Amend: 3/23/2021 and would require CHHSA to contract with at least one contracted | Was HEALTH
importer to provide services under the importation program within 6 | on 2/18/2021)
months of receiving federal approval. The bill would require a (May be acted
contracted importer to, among other things, establish a wholesale upon Jan
prescription drug importation list that identifies the prescription 2022)
drugs that have the highest potential for cost savings to the state
and identify and contract with eligible Canadian suppliers who
have agreed to export prescription drugs on that list.

AB 636 (Maienschein D) Summary: Current law makes specified reports, including reports Status: 82

Financial abuse of elder or of known or suspected financial abuse of an elder or dependent 7/6/2021-From

dependent adults. adult, Conf. Current law requires information relevant to the Consent
incident of elder or dependent adult abuse to be given to specified Calendar.
investigators, including investigators from an adult protective Ordered to third

Current Text: Amended: 7/1/2021 | services Agy, a Local Law Enf Agy, & the probate court. This bill reading.

Introduced: 2/12/2021 would also authorize information relevant to the incident of Location:

Last Amend: 7/1/2021 elder/dependent adult abuse to be given to a Federal Law Enf Agy, | 7/5/2021-
under certain circumstances, for the sole purpose of investigatinga | S. THIRD
financial crime committed against the elder or dependent adult & READING

would authorize the information to be given to a local Code Enf
Agy for the sole purpose of investigating an unlicensed care facility
where the H&S of an elder/dependent adult resident is at risk.
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Legislative Update

By Aaron Read and Pat Moran of Aaron Read & Associates

AB 1019 (Holden D) Public
employee retirement systems:
prohibited investments: Turkey.

Current Text:
Introduced: 2/18/2021
Introduced: 2/18/2021

Summary: Would, prohibit state trust moneys from being used to
make additional or new investments or to renew existing
investments in investment vehicles issued or owned by the
government of Turkey, unless the government adopts a policy to
acknowledge the Armenian Genocide and embark on a path of
affording justice to its victims. The bill would define “state trust
moneys” to mean funds administered by specified state employee
retirement funds, including the Public Employees’ Retirement Fund
and the Legislators’ Retirement Fund.

Status: 4/30/20
21-Failed
Deadline
pursuant to
Rule 61(a)(2).
(Last location
was P.E. &R.
on 3/4/2021)
(May be acted
upon Jan 2022)
Location:
4/30/2021-A.

2 YEAR

AB 1062 (Mathis R) Conservators
and guardians: disposition of
property. Current

Text: Amended: 5/5/2021

Introduced: 2/18/2021
Last Amend: 5/5/2021

Summary: The Guardianship-Conservatorship Law generally
establishes the standards and procedures for the appointment and
termination of an appointment for a guardian or conservator of a
person, an estate, or both. Current law authorizes a guardian or
conservator to dispose of or abandon valueless property, and
requires a guardian or conservator to sell real or personal property
of the estate, except as specified, subject to authorization,
confirmation, or direction of the court. The Trust Law requires the
appointment of a successor trustee, if required by the trust
instrument, pursuant to a specified priority of persons or entities.

Status: 7/14/20
21-Failed
Deadline
pursuant to
Rule 61(a)(11).
(Last location
was JUD. on
6/3/2021)

(May be acted
upon Jan 2022)

This bill would authorize a guardian or conservator of the estate to | Location:
dispose of or abandon valueless property only after providing all 7/14/2021-S.
persons who received notice of the guardianship or 2 YEAR
conservatorship petition with 15 days' written notice and providing
reasonable access to the valueless property prior to its disposal or
abandonment.
AB 1133 (Chen R) State Summary: Would state the intent of the Legislature to enact Status:
employee hybrid pension system. | legislation that would create a hybrid retirement benefit, consisting | 5/7/2021-Failed
of a defined benefit pension and a defined contribution program, Deadline
within the Public Employees' Retirement System, that state pursuant to
Current Text: employees would have the option of electing. Rule 61(a)(3). 0
Introduced: 2/18/2021 (Last location
was PRINT on
2/18/2021)

Introduced: 2/18/2021

(May be acted
upon Jan 2021)
Location:
5/7/2021-A. 2
YEAR

LEGISLATIVE SUPPORT POSITIONS: The following categories are used in your legislative summary reports:

SPONSOR — This is a sponsored or co-sponsored bill.

SUPPORT 1 (S1) — This is the highest priority support bill. We send a letter of support to the author, a letter of support to committee members considering the bill and undertake full
lobbying to assure passage of the bill. We also closely monitor all amendments and constantly reevaluate our position,

SUPPORT 2 (S2) — This level of support is moderate. A letter is sent to the author and committee considering the bill, but there is usually less lobbying or testifying before committee.
We also closely monitor all amendments and constantly reevaluate our position.

SUPPORT 3 (83) — This is the lowest level of support. A letter of support is sent to the author. We closely monitor the bill for amendments.

OPPOSE (0) — Only those bills which are judged to be detrimental are given an oppose position. Such bills require aggressive opposition lobbying, often accompanied by efforts to
gain amendments, in an effort to make the bill acceptable to RPEA, and therefore to remove our opposition.

WATCH 1 (W1) - This Is a bill of more than casual interest. We actively monitor such bills and eften communicate with the author, the author's staff, the legislative committese
members and staff. We fraquently seek clarifying amendments to bills in this category.

WATCH 2 (W2) — This is a bill of interest or concern on which we keep close tabs. It appears in the summary report.

? — This is a bill that will show up in our screening from time to time. It is important that we discuss the bill so that we are able to remove the question mark by either deleting the bill or

by assigning one of the above positions.
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RPEA Legislative Analysis

Elections Abound

mportant elections are upon
us this year despite the
general election next year in

: November in which
Californians will elect members of congress and statewide
offices. Next year we will have the Governor's race and a
race for the U.S. Senate as Alex Padilla will have to run to
keep his seat in the Senate.

We have two very important CalPERS board seats up for
grabs and a third special election for the board seat vacated
by Jason Perez who recently resigned for personal reasons.
And then there is the recall election which | discussed in detail
a few months back.

Here is the update on the election to recall Governor
Newsom. The Lt. Governor Eleni Kounsalskis, who once
served as President Barack Obama’s Ambassador to the
Republic of Hungary, set the official election date for
September 14, 2021. According to the California Association
of Clerks and ElectionOfficials the election will cost taxpayers
an estimated $400 million. The Secretary of State has listed
41 candidates running to replace Newsom should he get
recalled. Remember first Californians must vote yes to recall
by over 50% then whomever gets the most votes (in the recall
of 2003 Arnold Schwarzenegger won the election with 48.6%
of the vote-not a clear majority) wins.

The Republican Party was a major contributor to the recall.

Most of the leading candidates running to replace Newsom
are Republicans. Candidates include former Mayor of San
Diego Kevin Faulconer who also ran in 2018 for the
Republican nomination for governor, John Cox who ran
against Newsom in the general election and was beaten by
two to one, Doug Ose former member of congress from the
Sacramento area,, Olympian and Kardashian reality TV star
Caitlyn Jenner, Kevin Kiley Republican Assemblyman from
Roseville, Ted Gaines with the Board of Equalization and
conservative radio personality Larry Elder. There are 15
unknown Democrats running along with 19 candidates who
say they are Independents. Newsom recently lost a court
battle to have Democrat beside his name. The very same
judge who allowed recall petitioners to have more time to
gather their signatures against Newsom also denied his
request to have his Democratic Party affiliation on the ballot.

Latest polling shows Faulconer and Cox leading the pack,
with Jenner, (whom some say has given up) far behind.

Faulconer who is popular in San Diego has announced a plan
to nix state income taxes on individuals making less than
$50,000 and joint filers earning as much as $100,000 and to
exempt military retirement income from state income taxes.

Cox who has traveled the state with a large brown bear has
stated he would force homeless people into mental health or
addiction treatment before providing them with housing as
part of his effort to cut homelessness in half in five years, a
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By Randall Cheek, Director of Legislation

move Barbara DiPietro, senior director of policy for the
National Health Care for the Homeless Council, called
Cox’s plan “terrible.”

Doug Ose said he would require voter IDs at the polls and
echos many of the same statements of Cox.

Many of the candidates all called for what Governor
Newsom and the state has already done which is to open
businesses and the schools.

So how are the major candidates on pensions?
Faulconer and Cox have been accused of wanting to
change California’'s pensions. In 2012  Faulconer
supported San Diego's Proposition B which pushed city
workers off guaranteed pensions and into 401Ks. The
California Supreme Court later ruled it unconstitutional.
Cox said in 2018 an overly generous legislature as well
as governors and special interests have created a “debt
bomb.” Our unfunded pension debt is a “sword of
Damocles hanging over our economy.” Cox also called
for lengthening retirement ages.

In the past Newsom has put over a billion dollars to help
the unfunded liability of PERS and has also supported
$2.1 billion in the budget for California seniors.

The recall is an important election for retirees so please
vote.

In the other important election for retirees and members
of PERS is the upcoming board election. RPEA has
endorsed Margaret Brown for re-election and Tiffany
Emon-Moran for the seat currently held by David Miller.

Brown has been one of the few voices on the board to
speak out on staff misconduct such as the conflict of
interest of the former Chief Investment Officer Ben Ming
and the $685,000 theft of PERS funds by a PERS staffer.
Emon-Moran is a Certified Fraud Examiner and
investigated economic crimes with the San Bernardino
Police Department and will be a valued asset to the
board. Both candidates will ensure that CalPERS will be
more transparent and more financially responsible. This
is much needed after a number of current PERS board
members lashed out at RPEA for helping kill PERS’ bill
AB 386 which would have allowed PERS to make loans
in secret. A number of members on the CalPERS board
have allowed PERS to become less transparent in their
financial dealings. Ballots should be mailed soon.

The CalPERS general counsel opinion that under
California Government Code 20095 the candidate who
replaces Jason Perez on the CalPERS board may
serve the rest of Perez’'s term plus an additional four
years. This is the seat that Pryia Mathur once held and
is rumored may run for again. The replacement of
Perez who will represent local government becomes
very important. RPEA will be interviewing candidates
for this position.

As always be safe and happy trails till we meet again.




CONSIDER ADDITIONAL
INSURANCE COVERAGE

As your life changes, consider some of these benefits
and discounts from RPEACA & AMBA:

* Dental & Vision Plans

* Long Term Care & Home Health Care Insurance

+ Medical Air Services Association (MASA)

« Cancer, Heart & Stroke, Accident, and
Disability Insurances

« Medicare Solutions

* Final Expenses Whole Life & Guaranteed
Acceptance Life Insurance

* Annuity

» Start Hearing, Inc.

« Hospital Stay Coverage

* Discounts on Travel, Dining & more

Learn More: 1-877-556-4582
myambabenefits.info/rpeaca

RPEA of CA - Retired Public Employees' Association
of California

General Assembly 2022 Update

As most of you know, General Assembly 2022
(GA 2022) has been rescheduled several times due
to the pandemic and its restrictions. Since
restrictions have eased and we have started back
into our “normal” lives, we feel secure enough to
plan for General Assembly 2022 for September
25th to 29th, 2022 at the Hilton Sacramento Arden
West Hotel, Sacramento, California.

The GA Committee is working to provide our
membership with a safe, productive and entertaining
experience. As we progress toward 2022 we will
have a better idea as to how many resolutions there

might be and can schedule workshops accordingly. We
are asking our members for their ideas of what should be
presented at the workshops for GA 2022. The
committee will undertake the task of trying to present
workshops that will be beneficial to all chapters and
members and may be subjects repeated from previous
GA's. The subjects should help chapters become more
efficient as well as entertaining. You may submit your
suggestions to our committee in care of:

nrose610@yahoo.com
GA Committee
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blue

california

Keep the doctors and health plan you trust with our
Blue Shield Medicare (PPO) plan.

Did you know you have the option to keep your doctor when you transition to the

Blue Shield Medicare plan2 The Blue Shield Medicare (PPO) plan is here meet your

health coverage needs. If you had to pick another plan when you retired, you can
now change it back.

Our plans give you the flexibility to see Blue Shield Medicare [PPO] offers you:
providers in our PPO network and non-PPO .

doctors and hospitals, all at the same member * No deductible

cost-share. You can't be charged exira. * $0 copayments for most covered services
With our large ne’r\:vork of doctors and + $0 copayments for 24/7 virtual care
hospitals, you won't have to travel far for

qudlity care. * $10 copayments for routine vision care
To learn more, visit « $80 dllowance for over-the-counter items,
www.blueshieldca.com/calpers such as allergy medicines, pain relievers,

and more.

* Medical alert monitoring system from
LifeStation®

Call today!

888-802-4599 [TTY 711] Follow us: 0 ,

7 a.m. to 8 p.m., seven days a week.

Blue Shield of California is a PPO plan with a Medicare contract. Enrollment in Blue Shield of California depends on contract renewal. Blue Shield of
Cdlifornia offers individual and employer group reliree plans to Medicare beneficiaries who have Part A and Parl B. Individual plans are open to all
Medicare beneficiaries who reside within a plan's specific service area. Employer group retiree plans are open orily to Medicare beneficiares who
are eligible group refirees and who reside within a plan's specific service area. Individual and employer group refiree plans have different service
areas, benefits, and provider networks.

Blue Shield of California is an independent member of the Blue Shield Association  H4937_21_429A_M 07142021
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Joining RPEA Helps Us Support YOUR Retirement Security

RETIRED PUBLIC EMPLOYEES'

ASSOCIATION OF CALIFORNIA

Membership\ - /Application

Become a Mamber in Three Eagy Stapsl

B Have a scanner app
& on your smart phone?

Visit our website:
WWWw.rpea.com Join online!

EXTE - STEP 1 Tell Us About Yourself \
E‘Ilr Your Name: Date of Birth /i /
Oom OF
w REEAD Spouse Name:; Om OF Date of Birth / i
Jefin Is your spouse an addifional applicantz OY ON
RPEA protects the interests
of retirees at the state level Address:
to ensure your retirement City/State/Iip:
remains secure. We retain Phone: ( ¥ - Email:
a professional lobbyist who
P : Y Retired From: Retirement Date:
represents our interests before
the Governor, Legislators and RPEA Chapter Number or Name if Known:
CalPERS Board. We also have Referred By:
access to a federal lobbyist who J
keeps us informed on federal
retiree issues. - STEP 2: Select One Membership Type \
O Refiree (CalPERS Annuitant) O Beneficiary (Beneficiary of a CalPERS refiree)

RPEA continues an active and | O Affiiate (Still working for a Public Agency) O Associate Member (Supporter of RPEA's goals) )
ongoing relationship with
CalPERS by serving on their
Aevisory Committes sorcerfiing 18 STEP 3: Select One Payment Method \
CalPERS plans and proposals. 0 Optiont MONTHLY CALPERS DEDUCTION: | authorize the California Public Employees Retirement
We also monitor every CalPERS System (CalPERS) to deduct for each applicant on this form $5.00 per month from my retirement allowance

until revoked by me in writing. Only available if one applicant is receiving a CalPERS retirement payment.
committee and frequently

testify at these meetings on signature social Securty Number or CalPERS I + Last 4 of 55N
behalf of our members.

O Option 2: CHECK OR MONEY ORDER: As payment for the first year's dues, | have attached a check or
. money order for $60.00 ($30.00 for affiiate membership) for each applicant on this form. | will be billed
Every RPEA member receives a annually for subsequent renewals.

bi-monthly statewide newsletter

with general information as well as

s O Option 3: CREDIT CARD AUTHORIZATION: As payment for the first year's dues, | authorize $60.00 for
legislative and health care updates. eoch applicant on this form ($30.00 for affiiate membership) to be charged on my credit card. | will be billed
annually for subsequent renewak,

s e | e J000-0000-0000-0000 v
including dental and vision plans Expiration Date: D D/D |:| CVV/CVC: (3 Digit code on the back of card) D D D

and a wide array of merchant
discount programs. For only

$5.00 a month you get even I Signature )
more back in benefit savings! RPEA/October/2017
THANK YOU for Joining RPEA!
RPEA
Headquarters Office: Return your completed application to:
(800-443-7732) RPEA ¢ 300 T Street ® Sacramento, CA 95811-6912
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Email address change is due to hacker activi

NAME

Retired Public Employees’ Association of California (RPEA)

300 T Street, Sacramento, CA 95811-6912
Toll Free: (800) 443-7732 Phone: (916) 441-7732 Fax: (916) 441-7413
Website: www.rpea.com

ROSTER OF 2020{2022 VOLUNTEER BOARD OF DIRECTORS

y. In your email, indicate the Board member your message is intended for.

TITLE

HOME ADDRESS

PHONE

NONPROFIT ORG
US POSTAGE
PAID
SACRAMENTO CA
PERMIT NO. 496

E-MAIL ADDRESS

Rosemary Knox
ANYTIME

President

2215 Ladymuir Courtf
San Jose, CA 95131

800 443-7732

rpeahg@rpea.com

Al Darby
8AM - 7PM

Yice President

430 Fresno Ave
Morro Bay, CA 93442

925 788 6068

rpeahg@rpea.com

Abe Baily
9AM — 9PM

Secretary/Treasurer

1073 San Ramon Dr.
Chico, CA 95973

530 6B0-7883

rpeahg@rpea.com

Ted Rose
9AM — 5PM

Immediate Past
President

28%4 San Minete Dr.
Livermore, CA 94550

925 292 9017

rpeahg@rpea.com

JJ Jelincie
8AM - BPM

Dir. Health Benefits

366 Jane Ct.
Hayward, CA 94544

916 502-6181

rpeahg@rpea.com

Michael Flaherman
ANY TIME

Dir. of Membership

3732 Sacramento St.
San Francisco, CA 94118

415 652-4300

rpeahg@rpea.com

Scott McGookin
ANY TIME

Dir. Public Relations

650 Farben Dr.
Diamond Bar, CA 91765

909 568-6763

rpeahg@rpea.com

Randall Cheek
ANY TIME

Dir. Legislation

5201 Adelaide Way
Carmichael, CA 95608

916 541 8988 (H)

rpechgq@rpea.com

Susan Tamboury
8AM — 9PM

Area Director |

1145 Sanfa Ana Dr.
Santa Rosa, CA 95404

707 573-1564

rpeahg@rpea.com

Roger Klaves
IAM - 9PM

Area Director |l

2050 Springfield Dr, Apt 214
Chico, CA 95928

530 399-0614

NONE

rpeahg@rpea.com

Bob Van Etten
ANY TIME

Area Director il

4401 Clovewood Lane
Pleasanton, CA 94588

925 846-6563

NONE

rpeahg@rpea.com

Al Fillon
8AM — SPM (M-F)

Area Director IV

2300 El Portal Dr., Unit 43
Bakersfield, CA 93309

661 619-6181

NONE

rpeahg@rpea.com

Ellie Knapp
ANYTIME

Area Director V

28319 N. Azurite PIl.
Valencia, CA 91354

661 607 2072 (C)

NONE

rpeahg@rpea.com

Nelly Van Lommel
ANY TIME

Area Director VI

5227 W. Pinehurst Dr,
Banning, CA 92220

709 519-7390

NONE

rpeahg@rpea.com

Ken Brown
8AM — 5PM

Area Director VI

34687 Wamego Rd.
Plocerville, CA 95647

530 240-5160

NONE

rpeahg@rpea.com

Kathleen Collins
ANY TIME

Area Director VIl

11865 Susan Ave,
Downey, CA 90241

562-884-8891

NONE

reeahg@rpea.com

lucy Lopez

Area Director IX

P.O. Box 72075

505-831-5167

NONE

rpeahg@rpeda.com

ANYTIME Albuguergue, NM 87195
HEADQUARTERS OFFICE STAFF

Radtana Lee

300 T Street

Office Manager radtana@rped.com

8004437732 916441 7413

Corey Saeteurn
Teena Stone

Asst. Office Manager
Mem. Sves. Secretary

Sacramento, CA 95811

8:00AM — 4:00FPM

916 441 7732

corey@rpea.com

teenastone@rpea.com

.




