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RETIRED PUBLIC EMPLOYEES ASSOCIATION
Chico Chapter 77

JULY 2026 NEWSLETTER

Mission Statement:

We are active and retired California public employees working together to
maintain and improve the quality of the lives of our members by protecting
and improving our earned retirement, medical, and other benefits.
RPEA represents the rank and file of retired public employees.

Sharon Salcido, Editor — 530-893-0181 — sharonsalcidofromchico@gmail.com
Matters concerning your address should be directed to Sharon Salcido (sharonsalcidofromchico@gmail.com — 530-893-0181)
RPEA Chapter 77 Mailing Address: P.O. Box 6415, Chico, CA 95927-6415
Chapter Website: www.rpeachapter77.com

It's Summertime! We hope you have a fun
and relaxing summer and that you will be
able to enjoy a wonderful vacation or two
before Fall arrives. As usual, there will be
no RPEA Chapter 77 meetings in July
and August. Our next membership
luncheon meeting will be on Thursday,
September 3. We hope you will plan to
attend! We will keep you updated about
our upcoming meeting in the newsletter
and on the website!

CHAPTER 77 PICNIC LUNCHEON

==

Our June 4 picnic luncheon at Nash’s,
was the last meeting before our summer
break. It was free and was attended by 25
members and guests. Attendees enjoyed
hamburgers (veggie burgers for
vegetarians), pasta salad, chips, and
watermelon. There was no program, and
it was conducive to social interaction. We
look forward to seeing everyone when our
meetings resume on September 3!

FRIDAY ROUNDUP

In today's busy world, important updates can easily
get buried in crowded inboxes or missed entirely.
That's why RPEA is launching Friday Roundup—a
new weekly communication designed to keep you
informed, engaged, and connected to the work RPEA
is doing on your behalf.

Every Friday, RPEA will bring together the week's
most important news, advocacy efforts, legislative
developments, upcoming events, member benefits,
chapter activities, webinars, and opportunities to take
action. Whether it's a major development affecting
public pensions, an upcoming RPEA event, a new
member benefit, or a chance to make your voice
heard, you'll find it in Friday Roundup.

Its goal is simple: to make it easier for you to stay
informed without having to search through multiple
emails, newsletters, websites, or social media posts.
In just a few minutes each week, you'll have a clear
picture of what's happening at RPEA and why it
matters to you.

As challenges facing public retirees continue to grow,
staying informed has never been more important.
Decisions made in Sacramento, Washington, D.C.,
and within CalPERS can directly affect your pension,
healthcare, Medicare, Social Security, and retirement
security. An informed membership is a stronger
membership, and a stronger membership is essential
to protecting the benefits we have earned through a
lifetime of public service.

You are encouraged to look for Friday Roundup in
your inbox each week, open it, read it, and share it
with fellow retirees and public employees who care
about protecting retirement security. Together, we can
build a more informed, engaged, and effective
community of members working to safeguard the
retirement benefits that matter most.
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AREA 2 DIRECTOR REPORT
By John Frank

| would like to wish all members of
Chapter 77 a happy two summer months
off. However, while you are off, | would
like to remind you how important it is to fill
the open Office positions we have for this
Chapter. | look forward to seeing some of
you step up and assume the Office
positions in September.

On a different subject, | will be a
participant in the CalPERS meeting on
June 16, 2026, where the Board will
discuss bonuses for our CEO and other
executive positions within our public
employment system. Needless to say, |
will oppose any increases for the
executive positions. The basis of my
opinion is the demonstrated fact that we
are currently underfunded in our
retirement system by $179,000,000, with
no transparent plan to improve that
situation. My other concern is the fact
that staff bonuses to CEO pay have risen
200% from 2018 to 2024, and we have
four other executives earning over

$1 million a year. With that said, our
shortfall continues to increase.

Under the current bonus structure, the
CEO salary is $600,000 plus bonuses to
increase her salary to 1.4 million. If her
performance evaluation indicates that she
meets the minimum standard, she earns
a 150% bonus. How times have changed
since | managed several hundred people!
When you met the minimum standard,
you were able to keep your position, and
you received a written report on how to
improve to above-expected standards.

They say we have to offer these bonuses
to keep qualified people. The compen-
sation is required to compete with the
private sector; and | say, “If the private
sector wants them, take them!”

This is a public sector; they should not
earn more than the Governor or
Treasurer of the State of California. We
were underfunded by $170,000,000 when
| became involved with the organization,
and now we are $179,000,000.

John

WEL COME !

Rebecca Rudy of Paradise
Our newest Chapter 77 member

We look forward to Rebecca
attending our membership
luncheon meetings and welcoming

her in person!

“Thank You” to Adrianna
Cardenas, Member Services
Associate at RPEA Headquarters,
for printing and mailing our
Chapter 77 newsletters! Thanks
also to Corey Saeteurn for sending
the emailed newsletters! We
appreciate RPEA HQ providing

k this excellent service to the

chapters!




