
RETIRED PUBLIC EMPLOYEES' ASSOCIATION                          

Surf City—Santa Cruz Chapter 009                                     

June 2026 

We are retired California public employees working together to maintain and   
improve the quality of the lives of our members by protecting and improving our 
retirement and medical benefits. 

Notes from Chapter 9 Luncheon  

RPEA State President, Margaret Brown, joined us for lunch on June 
2nd. She has been the president since elected at the 2024 General As-
sembly. Some of the things she has worked on in that time have 
been to update, and expand the scope of the state’s bi-monthly 
newsletter to include more areas of concern to members beyond pen-
sion protection such as health and well-being. She was previously on 
the CalPERS Board of Administration as an at-large representative. 
She felt she didn’t have much ability to influence the Board’s direc-
tion. Now she is happy to represent all 23,000 members of RPEA with 
a stronger voice. 

Margaret also spoke of the concerns RPEA has about the problems at 
CalPERS, especially with investment decisions that remain very opaque. This is especially true in 
regards to investment in private equity firms and private debt. In theory, the CalPERS Board of Ad-
ministration should have oversight. However that Board delegated investments decisions up to $6 
billion to CalPERS staff. RPEA hired Edward Siedle, a former SEC lawyer and forensic pension inves-
tigator, to conduct a review of CalPERS investment President Brown suggested that we watch a 
video called “Pension Fight Club”  that lies out some of the problems. A link to the YouTube video 
can be found on the RPEA website: rpea.com, as well as the actual report. 

Chapter 9 President Bob Culbertson 
presents State President Margaret 
Brown with a check for $200 as a con-
tribution to General Assembly. 

General Assembly will be held Sept 29 
– Oct 1st in San Jose. Chapter members 
can attend various information ses-
sions and workshops. More information 
will be in the next newsletter. 
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RPEA CHAPTER 9 

 BOARD OF DIRECTORS 

 

2026-2027 

PRESIDENT                                                   

Bob Culbertson   724-0860 

bculb@sbcglobal.net  

IMMEDIATE PAST PRESIDENT              

Mary Doherty 331-7965 

maryatscruz@aol.com 

VICE-PRESIDENT 

Mary Doherty 331-7965 

maryatscruz@aol.com 

RECORDING SECRETARY                              

Sue Pierce 408-353-2832 

sapierce48@gmail.com 

TREASURER                                                 

Steve Redfield 419-8120 

sredfi3717@aol.com 

  

DIRECTORS 

Term 2025-2026 

Dena Taylor 588-0746 

detaylor@cabrillo.edu 

Nancy Carr-Gordon 438-0108 

gordon741@comcast.net  

Margie Riopel 801-8306 

rpeasantacruzchapter9@gmail.com 

Term 2026-2027 

Director vacancies 

                       

 

COMMITTEE CHAIRS 

MEMBERSHIP: vacant CONSIDER VOLUNTEERING! 

HISTORIAN: vacant CONSIDER VOLUNTEERING! 

SUNSHINE: vacant CONSIDER VOLUNTEERING! 

HEALTH/INSURANCE: Margie Riopel                                               

LEGISLATION:  Nancy Carr-Gordon 

NEWSLETTER EDITOR: Dena Taylor                          

PROGRAM: Mary Doherty 

OUTREACH: Sue Pierce                   

AREA III ASST. DIR.:   Bob Culbertson       

 

 RPEA Chapter 9 website:  

www.rpeasantacruz.org                    

Webmistress: Becky Taylor  421-9284     

beckytaylortutor@gmail.com 

Treasurer’s Report – Steve Redfield                           

Beginning Balance: 5-1-2026                      $12,006.09   

Ending Balance: 6-1-2026                            $12,023.16 

 

          BALANCES                                                                          

General Fund                                                $11,  

Investment Opportunities                                  $ 183.67 

 

            

 TOTAL  5-1-2026                                               $12,023.16 

Legislative Report—Nancy Carr-Gordon 

Due to ongoing recovery issues from recent injuries, a more thor-

ough report on the status of current state legislative efforts will not 

be forthcoming until July’s issue. If you have any specific questions 

that I can answer, please send them to my attention through the 

chapter’s email: rpeasantacruzchapter9@gmail.com. 

 

Thank you for your understanding and consideration. Take care and 

stay healthy. We are all in this together. 

Treasurer’s Report – Steve Redfield                           

Beginning Balance: 5-1-2026                      $12,006.09   

Ending Balance: 6-1-2026                            $12,023.16 

 

          BALANCES                                                                          

General Fund                                                $11,839.49 

Investment Opportunities                                  $ 183.67 

 

            

 TOTAL  6-1-2026                                               $12,023.16 

Remembering Jo Paulson 

On May 23
rd,

 several members of Chapter 9’s Board of Direc-

tors attended the funeral for Jo Paulson. Jo was a past RPEA 

State President and had been on our Chapter 9 Board for over 

15 years. She retired from our Board just last year. She was 

generous, helpful, and always cheerful. She celebrated her 

90th birthday shortly before she passed. She is missed. 

mailto:detaylor@cabrillo.edu
mailto:gordon741@comcast.net1
http://www.rpeasantacruz.org


Chapter 009 has 498 members! 
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Nation’s largest public pension fund plagued by secrecy and underperformance, probe finds  

 By Gretchen Morgenson -NBC News -May 22, 2026 

An independent investigation into the nation’s largest public pension, the California Public Employees’ Re-
tirement System, concluded that its 2.4 million members are imperiled by secrecy, chronic underperfor-
mance, understated investment costs and conflicts of interest. 

The report was commissioned last year by a nonprofit advocacy group, Retired Public Employees’ Associ-
ation, that includes beneficiaries of the $630 billion fund who were concerned about its lagging perfor-
mance and lack of transparency.  They took the unusual step of hiring their own investigator, a former 
Securities and Exchange Commission lawyer, after a failed effort to persuade state legislators to order an 
audit of the fund and to require the creation of an inspector general to oversee it. Among the report’s 
key findings: 

• The fund’s returns placed it in the bottom 15% of all 230 U.S. public pension funds for five- and 10-
year periods. 

• Some 9% of the pension’s assets are in aging private equity partnerships, known as zombie funds, 
that are having difficulty selling the companies they have invested in. These funds are “consuming 
management fees but producing little or no return for investors.” 

• The fund’s staffers receive “excessive compensation” despite its dismal performance. Four executives 
make more than $1 million a year, another four more than $900,000 and 26 earn between $500,000 
and $900,000. 

“Between chronic underperformance, potentially hidden costs and fees, we are extremely concerned by 
the risks in the fund,” said Margaret Brown, president of the Retired Public Employees Association of Cali-
fornia, which funded the report, and a former CalPERS board member. “This is why we need the Office of 
the Inspector General, somebody independent with subpoena powers, to get the records to investigate.” 

The CalPERS inquiry was conducted by Edward Siedle, a former SEC lawyer and forensic pension investi-
gator at Benchmark Financial Services who has examined funds in Ohio, Minnesota and Florida. CalPERS 
has argued against public disclosures about its private equity stakes in other circumstances. It recently 
opposed state legislation that would require more transparency in its private equity stakes, the fund’s 
documents show. 

As the fund increases its investments in private equity partnerships, whose terms are complex and confi-
dential, it’s highly unlikely, Siedle’s report said, “that the pension even knows the full sources, amounts 
and nature of the fees it pays.” 

Siedle said it’s concerning that CalPERS, an investment leader that other investors follow, won’t let bene-
ficiaries see inside the fund. 

“Public pensions are supposed to be the most transparent funds in the world,” Siedle said. “When public 
pension officials say a lack of transparency is beneficial, something is fundamentally wrong.” 

https://www.nbcnews.com/author/gretchen-morgenson-ncpn1100071
https://www.nbcnews.com/us-news
https://www.nbcnews.com/news/us-news/california-public-pension-fund-nations-largest-faces-probe-launched-co-rcna215534
https://www.rpea.com/view/download.php/news/calpers-investigation-report
https://www.rpea.com/view/download.php/news/calpers-investigation-report
https://www.linkedin.com/in/edward-siedle-48643718/
https://www.calpers.ca.gov/documents/202605-full-agenda-item08a-02-a/download?inline
https://www.calpers.ca.gov/documents/202605-full-agenda-item08a-02-a/download?inline
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Talks with potential Watsonville Community Hospital strategic partner collapse, search continues 
By PK HATTIS | Santa Cruz Sentinel: June 4, 2026  

 

 
 
 
 
 
 
 
 
WATSONVILLE — Negotiations have collapsed between the Pajaro Valley Health Care District and its top 
candidate for taking operational control of Watsonville Community Hospital, but district leaders are un-
deterred and have pledged to continue the search. 
That’s the latest update from the district’s External Partnerships Ad Hoc Committee, established in Au-
gust 2025 by the Board of Directors to find another, larger healthcare organization with the financial 
means to run the hospital on a day-to-day basis. 
District Board of Directors Chair Tony Nuñez said at a May 27 board meeting that the committee, which 
comprises himself and board member Alexandra Friel, was hopeful in April that it would bring a partner-
ship proposal to the board in May, but the discussions “did not move forward in the way we had 
hoped.” 
He said the committee has continued to look for partners after talks with its first choice fell apart and 
had already scheduled meetings in the coming weeks. 
“We continue to look at potential partnerships that not only solve some of the short-term challenges we 
see in the next few months … but also what gives this hospital its best long-term opportunity to become 
the healthcare provider we all know this hospital needs to be, for our community and for the entire Cen-
tral Coast,” said Nuñez, who is also running for 4th District Santa Cruz County supervisor. 
Outgoing hospital CEO Stephen Gray told the Sentinel that while negotiations are ongoing, the parties 
involved require nondisclosure agreements. Therefore, he and other leaders at the hospital could not 
share which organization was the hospital’s top prospect and what others are under consideration. 
The last time the hospital formally explored an operational partnership with an outside organization in 
2024, it received proposals from Salud Para La Gente, CommonSpirit Health — owner of Dignity Health 
Dominican Hospital — Kaiser Permanente and Sutter Health. 
The unfavorable news comes as district and hospital leaders brace for devastating budgetary impacts 
contained within the federal spending bill H.R. 1, which was signed into law in July 2025. Since the hospi-
tal was returned to public ownership in 2022, the district has implemented cost saving and revenue gen-
erating measures that have steadily eaten into the chronic budget deficit. These strategies, according to 
Gray, have included the purchase of hospital buildings and land in 2024 to cut back on rental fees, add-
ing and expanding primary care services, expanding imaging services, multiple cost efficiency improve-
ments, quality of care and patient experience improvements, and bolstered local outreach to bring in 
more patients and referrals. 
But major cuts to social safety net programs such as Medi-Cal and Covered California, combined with a 
cyber attack in 2024 that knocked out the hospital’s billing system for weeks, have already begun to rap-
idly erode that progress. 
According to Gray, the board-approved 2026 budget predicted a $7.1 million loss, driven mostly by fed-
eral cuts. But through the first four months of this year,                                                   Continued on next page 

Negotiations between the Pajaro Valley 
Health Care District and its top choice of 
a strategic partner that could assume op-
erational control of Watsonville Communi-
ty Hospital have collapsed. Still, repre-
sentatives from the district’s Board of Di-
rectors will continue to meet with prospec-
tive partners. (Shmuel Thaler — Santa 
Cruz Sentinel file) 

https://www.santacruzsentinel.com/author/pk-hattis/
https://www.pvhcd.org/meetings/recent
https://www.santacruzsentinel.com/2026/06/02/tony-nunez-jumps-to-early-lead-in-4th-district-santa-cruz-county-supervisor-race/
https://www.santacruzsentinel.com/2026/06/01/stephen-gray-to-depart-as-watsonville-community-hospital-ceo-in-july/
https://www.pvhcd.org/meetings/recent
https://www.santacruzsentinel.com/2024/11/01/pajaro-valley-health-care-district-purchases-watsonville-community-hospital-buildings-land/
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he added, the hospital is $2.6 million ahead of its budgeted projections. The hospital, which sets its 
budget with a calendar year cadence, posted a loss of $30 million in 2022, $13 million in 2023, $800,000 
in 2024 and had again cut its deficit below $1 million in 2025. 
Hospital leaders previously estimated that the federal cuts will cause an annual revenue drop any-
where from $3.3 million to $7 million starting this year and extending through 2030. Amid the bleak 
forecast, the board reasoned that it could strike up a partnership with another healthcare organization 
that has the financial resources to take on operational responsibility, while the board maintains owner-
ship and ensures the pivotal South County institution stays true to its mission. 
At the May meeting, board member Joe Gallagher, who has previously served in several medical staff 
leadership roles at the hospital, argued that even if this external partnership initiative doesn’t pan out, 
he’s optimistic the hospital can weather the storm by leaning into the features that differentiate it from 
other local providers. The hospital’s “secret sauce,” he contended, is made from its deep roots in the 
community, personalized care, and commitment to providing services to those who need it the most. “I 
know it’s the collective wisdom that it looks like it makes a lot more sense that we become part of a 
large company, but the experience in the past was not that,” said Gallagher. 
He explained that when the hospital transitioned from local to out-of-state ownership in previous dec-
ades, the new owners were more interested in turning a profit than addressing the community’s 
healthcare needs. Though he recognized there are important distinctions between a strategic partner-
ship — which is what the district is seeking — and an outright sale, Gallagher feared that a similar dy-
namic could play out by handing over control of the hospital’s daily work. “If it comes that we end up 
needing to do it alone, we are really quite capable of doing that,” he concluded. 
Board member Marcus Pimentel, whose day job involves managing the county’s $1 billion budget, re-
minded the board of the hospital’s “ridiculously low cash balance” and that it would have to dramati-
cally increase its reserves to remain a fully independent hospital. “We’ve got a lot of things to build up. 
We can’t allow ourselves to get back in moments where one hit knocks us into a spiral,” said Pimentel. 
Two days after the board meeting, the hospital announced that it had been provided $10.6 million from 
the state’s Distressed Hospital Small Grant Program, earmarked for California nonprofit and public 
hospitals that were experiencing significant money troubles. The grant dictates that the funding infu-
sion must be used to maintain hospital operations and services. 
In September 2025, a month after the board had agreed to restart the external partnerships discus-
sion, it approved ten guiding principles that established clear parameters for the kind of partner and 
partnership it would seek. Principles of any future arrangement must include alignment with the mis-
sion, vision and values of the district and hospital; a commitment not to dissolve the district or hospital; 
a maintaining of the district’s ownership of property and capital assets; regular public information up-
dates; a prioritization of innovation, growth, sustainability and equity; and an honoring of existing un-
ion relationships through the end of existing contracts, negotiating extensions and future contracts in 
good faith with the unions currently at the hospital as well as retaining hospital employees with the 
ability to consolidate services for efficiency through attrition. 
The board also agreed that only nonprofit or government-based agencies, and agencies that already 
provide healthcare in Northern California will be considered for the partnership. 
“We would love to remain an independent healthcare provider if we can, led by the community in the 
way that this was envisioned,” Nuñez added at the May board meeting. “And if there is a potential 
partnership that can happen with a large healthcare provider that makes sense, we owe it to our com-
munity — and it’s our fiduciary responsibility as board members — to look into every single nook and 
cranny.” 

https://www.santacruzsentinel.com/2026/05/01/santa-cruz-county-unveils-1-29-billion-proposed-budget-for-coming-fiscal-year/
https://www.santacruzsentinel.com/2026/05/29/watsonville-community-hospital-awarded-10-6-million-in-emergency-relief-funds-from-state/
https://www.santacruzsentinel.com/2026/05/29/watsonville-community-hospital-awarded-10-6-million-in-emergency-relief-funds-from-state/
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Memory loss that disrupts daily life may be a symptom of Alzheimer's or other dementia. Alzheimer's is a brain disease that causes a 

slow decline in memory, thinking, and reasoning skills. There are ten warning signs and symptoms. If you notice any of them, don't ig-

nore them. Schedule an appointment with your doctor.  

The Alzheimer's Association is here to help any time, any day of the year. Call a free 24/7 Helpline at 800.272.3900 to talk to a live per-

son who can answer your questions.  

1 Memory loss that disrupts daily life - One of the most common signs of Alzheimer’s disease, especially in the early stage, is forget-

ting recently learned information. Others include forgetting important dates or events, asking the same questions over and over, and 

increasingly needing to rely on memory aids (e.g., reminder notes or electronic devices) or family members for things they used to han-

dle on their own. 

 -What's a typical age-related change? - Sometimes forgetting names or appointments but remembering them later. 

2 Challenges in planning or solving problems - Some people living with changes in their memory due to Alzheimer's or other demen-
tia may experience changes in their ability to develop and follow a plan or work with numbers. They may have trouble following a famil-
iar recipe or keeping track of monthly bills. They may have difficulty concentrating and take much longer to do things than they did be-
fore. 
 -What's a typical age-related change? - Making occasional errors when managing finances or household bills. 

3 Difficulty completing familiar tasks - People living with memory changes from Alzheimer's or other dementia often find it hard to 

complete daily tasks. Sometimes they may have trouble driving to a familiar location, organizing a grocery list or remembering the rules 

of a favorite game. 

 -What's a typical age-related change? - Occasionally needing help to use microwave settings or to record a TV show. 

4 Confusion with time or place - People living with Alzheimer's or other dementia can lose track of dates, seasons, and the passage 

of time. They may have trouble understanding something if it is not happening immediately. Sometimes they may forget where they are 

or how they got there. 

-What's a typical age-related change? - Getting confused about the day of the week but figuring it out later. 

5 Trouble understanding visual images and spatial relationships - Some people living with Alzheimer's or other dementia could 

experience vision changes. This may lead to difficulty with balance or trouble reading. They may also have problems judging distance 

and determining color or contrast, causing issues with driving. 

 -What's a typical age-related change? - Vision changes related to cataracts. 

6 New problems with words in speaking or writing -People living with Alzheimer's or other dementia may have trouble following or 

joining a conversation. They may stop in the middle of a conversation and have no idea how to continue or they may repeat themselves. 

They may struggle with vocabulary, have trouble naming a familiar object or use the wrong name (e.g., calling a "watch" a "hand-clock"). 

 -What's a typical age-related change? -Sometimes having trouble finding the right word. 

7 Misplacing things and losing the ability to retrace steps - A person living with Alzheimer's or other dementia may put things in 

unusual places. They may lose things and be unable to go back over their steps to find them again. He or she may accuse others of 

stealing, especially as the disease progresses. 

 -What's a typical age-related change? - Misplacing things from time to time and retracing steps to find them. 

8 Decreased or poor judgment - Individuals living with Alzheimer's or other dementia may experience changes in judgment or decision

-making. For example, they may use poor judgment when dealing with money or pay less attention to grooming or keeping themselves 

clean. 

 -What's a typical age-related change? -Making a bad decision or mistake once in a while, like neglecting to change the oil in the car. 

9 Withdrawal from work or social activities - A person living with Alzheimer’s or other dementia may experience changes in the abil-

ity to hold or follow a conversation. As a result, they may withdraw from hobbies, social activities, or other engagements. They may have 

trouble keeping up with a favorite team or activity. 

 -What's a typical age-related change? - Sometimes feeling uninterested in family or social obligations. 

10 Changes in mood and personality - Individuals living with Alzheimer’s or other dementia may experience mood and personality 

changes. They can become confused, suspicious, depressed, fearful, or anxious. They may be easily upset at home, with friends or 

when out of their comfort zone. 

 -What's a typical age-related change? - Developing very specific ways of doing things and becoming irritable when a routine is disrupt-

ed. 
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https://www.alz.org/alzheimers-dementia/what-is-dementia/types-of-dementia
https://www.alz.org/help-support/resources/helpline


What’s causing swarms of orange butterflies? 

California tortoiseshell butterflies are booming in parks, backyards this month 

By Paul Rogers -  bay area news group 

Normally, this time of year for Bay Area residents means blooms of 
orange poppies, graduation announcements and hand-wringing over 
the San Francisco Giants’ record. 

But this year there’s something unusual: butterflies. Lots of them. 
For the past few weeks, swarms of the diminutive insects have 
been seen flittering en masse through parks and backyards across 
the Bay Area. 

The elegant 2-inch-long black and orange lepidopterans aren’t monarchs, but California tortoiseshell 
butterflies. The humble insects, which have jagged wings and fuzzy, thick legs, migrate every year from 
the Sierra Nevada to warmer coastal areas in winter, laying eggs which grow into caterpillars and even-
tually new butterflies. The next generation heads east in the summer. 

Occasionally, when conditions are just right, their population explodes, said Stuart Weiss, a conserva-
tion ecologist and chief scientist at Creekside Science in Los Gatos. This is just such a year.Last year, 
the butterflies had a successful breeding season in the Sierra, where they are seen regularly around 
Lake Tahoe and in high country areas of famed parks like Yosemite. 

Wildfires in 2020, particularly the CZU Lightning Fire, burned 86,509 acres across the Santa Cruz 
Mountains in San Mateo and Santa Cruz counties, destroying a huge portion of their feeding grounds. 
Now, six years later, large amounts of ceanothus, an evergreen shrub that tortoiseshell butterfly cat-
erpillars love to eat, have grown back. 

THE GORDON LAW GROUP            
 ATTORNEYS AT LAW          

 

 

 

 

 

 

 

 

   

1885 THE ALAMEDA SUITE 210         

SAN JOSE, CA 95126  

TEL: (408) 286-1351                            

FAX: (408) 503-0954 

THEGORDONLAWGROUP@GMAIL.COM 
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if you're not already receiving this newsletter via email, please consider doing so! It will save our chapter 
considerable money each month by reducing the printing and mailing costs. Just let me know.  

Two years of the newsletter are archived 

 

EWG’s 2026 Shopper’s Guide to Pesticides in 
Produce   

Every year, people rely on this guide 
from the Environmental Working Group 
to reduce their exposure to toxic pesti-
cides.  The latest results reveal which 
fruits and vegetables carry the highest 
and lowest pesticide loads. This can 
help make the best choice about buying 
organic/non organic fruits and vegies. 

http://www.rpeasantacruz.org
https://click.everyaction.com/k/127950420/609763504/1676118686?utm_source=newsletter&utm_campaign=202603FNLaunch1&utm_medium=email&utm_content=pesticides&nvep=ew0KICAiVGVuYW50VXJpIjogIm5ncHZhbjovL3Zhbi9FV0cvRVdHLzEvNzEzODEiLA0KICAiRGlzdHJpYnV0aW9uVW5pcXVlSWQi
https://click.everyaction.com/k/127950420/609763504/1676118686?utm_source=newsletter&utm_campaign=202603FNLaunch1&utm_medium=email&utm_content=pesticides&nvep=ew0KICAiVGVuYW50VXJpIjogIm5ncHZhbjovL3Zhbi9FV0cvRVdHLzEvNzEzODEiLA0KICAiRGlzdHJpYnV0aW9uVW5pcXVlSWQi

